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F88 INVESTMENT THE SOCIALIST REPUBLIC OF VIETNAM
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S6/ No.: 1809-01/2025/TB-F88DT Phu Tho, ngay 18 thang 09 nam 2025

CONG TY. Siirssoeres Phu Tho, September 18, 2025
PHAN DAU TU F88

DN: C=VN, L=PHU THQ, CN=

CO PHAN (g s CONG BO THONG TIN BAT THUONG
DAgng Fam " EXTRAODINARY INFORMATION DISCLOSURE
Kinh giti/ To: Uy ban Chiing khodn Nha Nwéc/ State Securities Commission

Sé giao dich chimg khoan Ha Noi/ Hanoi Stock Exchange

1. Tén td chire: Cong ty C6 phan Pau tu F88
Organization Name: F88 Investment Joint Stock Company

- M4 chimg khoan/Stock Code: F88

- Dia chi/Address: S6 1980 dudong Hing Vuong, phuong Nong Trang, thanh phd Viét Tri, tinh
Pha Tho, Viét Nam/ 1980 Hung Vuong Street, Nong Trang Ward, Viet Tri City, Phu Tho
Province, Vietnam

- Dién thoai lién hé/ Contact Number: 0210 385 4233

- Ngudi thuc hién cong bd thong tin/Information Disclosure Officer: Phing Anh Tuén

- Chte vu: Cha tich Hbi ddng quan tri Cong ty
Position: Chairman of the Board of Directors

2. Noi dung théng tin cong bd/ Content of public disclosure:

Pinh chinh thng tin ctia Nghi quyét sd 1609-01/2025/NQ/HPQT/F88PT ngay 16/09/2025
ctia Hoi ddng Quan tri vé viéc thong qua viée trién khai phuong 4n phat hanh ¢ phiéu theo
Chuong trinh Lua chon cho Ngudi lao déng trong Cong ty C6 phan Pau tu F88 va cic cong
ty con (chuong trinh ESOP) nam 2024.

Correction to the Resolution No. 1609-01/2025/NO/HDQOT/F88PT dated September 16,
20235 of the Board of Directors on approval of the implementation of the share issuance plan
under the 2024 Employee Stock Ownership Program (ESOP) for F88 Investment Joint Stock
Company and its subsidiaries 2024.

Noi dung Trwdéc khi dinh chinh Sau khi dinh chinh
Content Before correcting After correcting

Tai diém “Sé tai S6 tai khoan: 118002972432 | Sb tai khoan: 117002972421
khoan”, tiéu muc 07, | tai Ngan hang TMCP Céng tai Ngan hang TMCP Cdng
muc IV, Phu luc 01 thuong Viét Nam — Chi thuong Viét Nam — Chi
ctia Nghi quyét. nhanh Quang Minh. nhanh Quang Minh.
At “Account Account number: Account number:
number” sub-item 118002972432 at Vietnam 117002972421 at Vietnam
07, Item IV, Joint Stock Commercial Bank | Joint Stock Commercial Bank
Appendix 01 of the | for Industry and Trade — for Industry and Trade —
Resolution. Quang Minh Branch. Quang Minh Branch.

Ly do/Reason: Do so sudt trong qua trinh soan thao/ Negligence in the drafting process.

3. Théng tin nay di dugc céng bd trén trang thong tin dién tir clia cong ty tai duong din:
https://nhadautu.f88.vn/cong-bo-thong-tin




This information was published on the company's official website at the following URL:
https://nhadautu. f88. vn/cong-bo-thong-tin

Chting t6i xin cam két cic thong tin cong bd trén ddy la ding su thit va hoan toan chiu trach
nhiém truéc phap luat vé ndi dung cac thong tin di cong bb.

We hereby affirm that the information disclosed herein is true and accurate, and we assume
full legal responsibility for its content.

Tai ligu dinh kém/Attached documents. PAI DIEN TO CHUC
Nghi quyet s6 1609 - ‘ ORGANIZATION REPRESENTATIVE
01/2025/NQ/HDQT/F88DT ngay NGUOI PAI DIEN THEO PHAP LUAT

16/09/2025 cua H@i déng Quém tl'i LEGA.L REPRESENTA TIVE
(da hiéu chinh) T

Resolution No. 1609 - A
01/2025/NQ/HPQT/FS8PT dated
September 16, 2025 of the Board of
Directors (corrected).




CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

PAU TU F88 Péc lap — T do — Hanh phiic
F88 INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence — Freedom — Happiness
Sb/No.: 1609-01/2025/NQ/HPQT/F88DT Phii Tho, ngay 16 thang 09 nam 2025

Phu Tho, 16" September 2023

NGHI QUYET CUA HQI PONG QUAN TRI
CONG TY CO PHAN PAU TU F88
RESOLUTION OF THE BOARD OF DIRECTORS
OF F88 INVESTMENT JOINT STOCK COMPANY

V/v: Théng qua viéc trién khai phwong dn phdt hanh c6 phiéu theo Chuong trinh Lya chon cho Nguoi lao
dong trong CTCP Pau tw F88 va cde cong ty con (Chwong trinh ESOP) nam 2024
Re: Approval of the implementation of the share issuance plan under the 2024 Employee Stock Ownership
Program (ESOP) for F88 Investment Joint Stock Company and its subsidiaries

Cin cii:

_ Lugt Doanh nghiép s6 59/2020/QH14 ban hanh ngay 17/06/2020 va cdc van ban sita doi, b6 sung;

- Lugdt Chimg khodn 54/2019/QH14 ban hanh ngay 26/11/2019 va cdc van ban sia doi, bo sung;

- Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 cua Chinh phi quy dinh chi tiét thi hanh mét s6 diéu cua Ludt
Chitng khodn va cdc vdn ban sua ddi, b6 sung;

- Diéu 1 Té chire va hoat dong cua Cong ty;

- Totrinh HDQT 56 0909-01/2025/TTr-HDQT/F8SDT v/v Thong qua viéc trién khai phuong dn phdt hanh cé phiéu
theo Chuong trinh Lua chon cho Ngudi lao dong trong CTCP Padu tw F88 va cdc cong ty con (Chuong trinh
ESOP) nam 2024;

- Bién ban kiém phiéu Hoi dong Quan tri s6 1609-01/2025/BBKP/HPQT/F88DT ngay 16/09/2025;

- Tinh hinh hoat dong thuc té cia Cong Ty.

Pursuant to:

- The Enterprise Law No. 39/2020/0H14 issued on June 17, 2020, and its amending and supplementing
documents;

- The Securities Law No. 54/2019/QHI14 issued on November 26, 2019, and its amending and supplementing
documents;

- Decree No. 155/2020/ND-CP dated December 31, 2020, of the Government, providing detailed regulations for
the implementation of certain articles of the Securities Law, and its amending and supplementing documents;

- The Charter of Organization and Operation of the Company;

- Proposal No. 0909-01/2025/TTr-HDOT/F 88DT dated September 9, 2025 about Approval of the implementation
of the share issuance plan under the 2024 Employee Stock Ownership Program (ESOP) for F88 Investment Joint
Stock Company and its subsidiaries;

- Vote counting Minutes of the Board of Directors No. 1 609-01/2025/BBKP/HPOT/FSSBT dated 16" September,
2023;

5 The Company's actual operation.

QUYET NGHI/ RESOLVED

Pidu 1. H4i ddng Quin tri théng qua cic ndi dung lién quan dén viéc phat hanh ¢b phan theo chwong
trinh ESOP 2024 nhw sau:

Article 1. The Board of Directors hereby approves the contents related to the issuance of shares under the
ESOP 2024 program as follows:

1.1.Phé duyét Quy ché phat hanh ESOP 2024 nhw ndi dung tai Phu luc 01 caa Nghi quyét nay
Approval of the ESOP 2024 Issuance Regulations Attached as Appendix 01 of this Resolution.

NQ HPQT v/v Thong qua trién khai phuong dn phdt hanh 6 phiéu theo Chuwong trinh Lwa chon cho Ngudi 1
lao dgng trong CTCP Pau tw F88 va cdc cong ty con (Chuwong trinh ESOP) nim 2024
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1.2.Phé d}lyét Danh sich nguoi lao dgng dwoe phat hanh c6 phiéu theo chwong trinh ESOP 2024 nhu
quy dinh tai Phu luc 02 Pinh kém Nghi quyét nay
Approval of the List of Employees Eligible for Share Issuance under the ESOP 2024 Program as
stipulated in Appendix 02 attached to this Resolution.

1.3.Phé duyét phwong n sit dung von thu dwge tir dot phat hanh
Approval of the Plan for Utilizing Proceeds from the Issuance
Téng sb tién thu duoc tir dot phét hanh du kién la 2.066.150.000 ddng s& duoc sir dung dé bd sung vén
lwu dong cho hoat ddng kinh doanh ciia Cong ty, cu thé dé thanh toan luong thudng cia Cong ty.
The total proceeds from the issuance are expected to be VND 2,066,150,000, which will be used to
L;z.,ppiemem the working capital for the Company's business operations, specifically to pay salaries and
onuses.

1.4.Phwong in dam bao viéc phat hanh b phiéu dap @ng ty 1€ s& hiru nwéc ngoai
Plan to Ensure Compliance with Foreign Ownership Limit
Ty 1€ s6 hitu nudc ngoai toi da tai Cong ty hién nay 1a 100% vén diéu 1é (cin ctr Cong van s6 2098/UBCK-
PTTT ngay 02/06/2025 cua Uy ban Chimg khoan Nha nudc vé hd so thong bao ty € s& hiru nude ngoai
t4i da ciia Cong ty cd phan Pau tu F88). Do véy viéc phat hanh cb phiéu theo chuong trinh ESOP luén
dam béao dap tmg ty 1€ s& hitu nude ngoai ciia Cong ty theo quy dinh cta phép luét.
The maximum foreign ownership limit in the Company is currently 1 00% of the charter capital (based on
Official Letter No. 2098/UBCK-PTTT dated June 2, 2025, from the State Securities Commission
regarding the dossier on the notification of the maxinun foreign ownership limit of F88 Investment Joint
Stock Company). Therefore, the issuance of shares under the ESOP program always ensures compliance
with the Company's foreign ownership ratio as stipulated by law.

1.5.Phé duyét viéc dang ky b6 sung chimg khodn tai Téng Cong ty Luu ky va Bi trir Chirng khoan
Viét Nam (“VSDC”) va dang ky giao dich bo sung tai S& Giao dich Chirng khoan Ha Ngi toan b
sb lwrgng co phiéu phat hanh thém tir dot phat hanh theo quy dinh.
Approval of the Registration of Additional Securities at the Vietnam Securities Depository and
Clearing Corporation (“VSDC”) and the Registration for Additional Trading at the Hanoi Stock
Exchange (HNX) for the Entire Volume of Newly Issued Shares from the Issuance as per Regulations.

1.6.Phé duyét viéc ting v6n diéu 1 va chinh sira vén didu 12, sb ¢b phiéu lwu hanh va cic ndi dung lién
quan khac trong diéu 1¢ ciia Cong ty theo s6 von thue té ting thém tir dot phat hanh.
Approval of the Increase in Charter Capital and Amendments to the Charter Capital, Number of
Outstanding Shares, and Other Related Provisions in the Company’s Charter Based on the Actual
Capital Increase from the Issuance.
Théng qua viéc tang von Diéu I¢ va chinh sira vén didu 18, s cb phiéu luu hanh va cac ndi dung lién quan
khac trong diéu 1& Cong ty lén tuong ng v4i tong ménh gia ¢b phiéu thuc té phat hanh theo phuong dn
phat hanh néu trén.
Approve the increase in charter capital and amendments to the charter capital, number of outstanding
shares. and other related provisions in the Company s charter shall be adjusted to reflect the total par
value of the shares actually issued under the aforementioned issuance plan.

Piéu 2. Uy quyc"én

Article 2. Authorization )
HPQT theo diy giao va uy quyén cho Chu tich HDQT quyét dinh va trién khai thuc hién céc cong viée
sau, bao gdm nhung khéng gidi han:
The BOD hereby authorizes the Chairman of the BOD and/or the legal representative of the Company:

- Thue hién cac thi tuc can thiét va ky cac van ban c6 lién quan dén Tai liéu bao cao phat hanh cd
phiéu theo Chuong trinh ESOP theo Phuong 4n phat hanh da duoc PHDCD va HDQT phé duyét va
bao céo cic van dé lién quan véi Uy ban Ching khoan Nha nue (“UBCKNNY); thuc hién théng bao
va cdng b thong tin theo ding quy dinh cua phap luat.

To carry out any necessary procedures and execute any relevant documents for the execution of Plan
10 issue shares under 2024 ESOP approved by the AGM and BOD and report all relevant matters [0

NQ HPQT v/v Théng qua trién khai phwomg dn phdt hanh 6 phiéu theo Chirong trinh Lira chon cho Nguoi 2
lao dong trong CTCP DPéu ti F88 va cdc cong ty con (Chweong trinh ESOP) nam 2024
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the State of Security Commission (“SSC") to announce and publish the information disclosure under
the laws.

- Quyét dinh céc ndi dung chi tiét khac cia Chuong trinh ESOP bao gbm nhung khéng gidi han & cac
ndi dung dugce quy dinh tai Dieu 1 cia Nghi quyét nay.

To decide on other details of the ESOP, including but not limited to the contents specified in Article
[ of this Resolution,

- Quyeétdinh ndi dung céc van ban, hd so lién quan dén viéc cdo bdo phat hanh cd phiéu cho UBCKNN,

quyét dinh vi€c sura doi, bo sung, didu chinh ndi dung céc van ban hd so, dé xuit Phuong 4n phén
phdi s6 lwong c6 phiéu do ngudi lao dong duge tham gia Chuong trinh ESOP khong dang ky mua
hét d& HPDQT quyét dinh va bdo céo két qua phat hanh 6 phiéu cho UBCKNN theo quy dinh cta
phap luat.
To decide on the content of documents and records related to the notification of stock issuance to the
SSC. decide on amendments, supplements, or adjustments to the content of these documents and
records, propose a plan for distributing the remaining shares not subscribed by employees
participating in the ESOP program for the Board of Directors to decide, and report the results of the
stock issuance to the SSC in accordance with legal regulations;

- Sira déi cac diéu lién quan dén vén didu 1¢, cb phan, cé phiéu trong Diéu & cua Cong ty sau khi hoan

tht dot phat hanh ¢b phiéu theo chuong trinh ESOP; déng thoi thuc hién céc thu tuc thay dbi dang ky
kinh doanh céia Cong ty lién quan t6i viéc thay ddi von diéu 1¢ theo két qua cua dot phat hanh néu
trén v6i Co quan nha nude ¢6 thim quyén.
To amend the provisions related to charter capital, shares, and stocks in the Company's Charter
following the completion of the ESOP share issuance program; concurrently, carry out the
procedures for amending the Company’'s business registration related to the change in charter capital
based on the results of the aforementioned share issuance with the competent state authority;

- Thuc hién cac cong viéc cAn thiét dé tién hanh ding ky luu ky va ding ky giao dich bd sung s ¢b
phiéu phat hanh thém tir dot phat hanh cd phiéu theo chuong trinh ESOP tai Tdng cong ty Luu ky va
B trir Chirng khoan Viét Nam (VSDC) va S giao dich Ching khoan Ha Noi (HNX);

To perform the necessary tasks to proceed with the registration of depository and additional trading
registration for the shares issued under the ESOP program at the Vietnam Securities Depository and
Clearing Corporation (VSDC) and the Hanoi Stock Exchange (HNX):

- Quyét dinh nhiing vén dé khéc va thyc hién nhiing cong viéc khac ma Cha tich Hoi dong Quan tri
thy 1a can thiét dé hoan tat dot phat hanh néu trén .

To decide on other matters and carry out other tasks deemed necessary by the Chairman of the Board
of Directors to complete the aforementioned share issuance;

Piéu 3. Hiéu luc thi hanh

Article 3. Effectiveness )
Nghi quyét nay c6 hiéu luc ke tirky.
Cac thanh vién Hoi dong Quan tri, Ban Téng Gidm ddc, cac phong ban va cd nhn lién quan chiu trach
nhiém thi hanh Nghi quyét nay.
This resolution takes effect from the signing date.
Members of the Board of Directors, The Board of Management, relevant departments and individuals
are responsible for the implementation of this Resolution.

Noi nhidn/Recipients Aﬁfms@l\*(} QUAN TRI /‘UV
- Nhu Diéu 3/ As in Article 3, ON BEHALF OF THEBOARD OF DIRECTORS

- Luu VT/ Archives.

CHU TICH HOI PONG QUAN TRI
CHAIRMAN OF THE BOARD OF DIRECTORS

NQ HDPQT v/v Théng qua trién khai phuong dn phdt hanh c6 phiéu theo Chuong trinh Lia chon cho Nguoi 3
lao déng trong CTCP Déu tie F88 va cdc cong ty con (Chuong trinh ESOP) nim 2024
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PHU LUC 01: QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQON CHO NGUOI LAO PONG 2024
APPENDIX 01: REGULATIONS FOR THE ISSUANCE OF SHARES
UNDER THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN

(Pinh kém Nghi quyét Hoi dong quan tri s6 1609-01/2025/NQ/HPQT/F88DT ngay 16/09/2025)
(Attached to the BOD Resolution No. 1609-01/2025/NO/HPQT/FS8PT dated 1 6" September, 20235)

NQ HPQT v/v Thong qua trién khai phwong dn phdt hanh ¢ phiéu theo Chuwong trinh Lua chon cho N, gueoi
lao déng trong CTCP Ddu tw F88 va cde cong ty con (Chwong trinh ESOF) nim 2024




QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PONG NAM 2024
REGULATIONS ON ISSUANCE OF SHARES UNDER
THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN (ESOP)

(Ban hanh kém theo Nghi quyét HDOT 56 1609-01/2025/NQ/HPQT/F88PT ngay 16/09/2025)
(Enclosed with the BOD Resolution No. 1609-01/2025/NO/HPQT/F88DT dated 1 6" September, 2023)

Chuong trinh phat hanh ¢4 phiéu theo chuong trinh lya chon cho ngudi lao dong ndm 2024 (goi tat
2 Chwong trinh ESOP) la chuong trinh dugc trién khai nham tao didu kién cho can bo nhén vién cua
Cong ty Co6 phan Pau tir F88 (“Cong ty™) va cla cac cong ty con cia Cong ty (c6 du diéu kién va tiéu
chuan nhu duge trinh bay bén dudi dé tham gia chuong trinh) cung chia sé sy phat trién va thanh cong
ctia Cong ty C6 phan Pau tu F88 thong qua viée ¢ co hdi so hitu ¢ phin Cong ty v6i gia wu dai so véi
gia thi truong.

The share issuance program under the Employee Stock Ownership Plan for 2024 (hereinafter
referred to as the "ESOP Program’) is implemented to enable employees of F88 Investment Joint Stock
Company (“the Company”) and its subsidiaries (who meet the conditions and criteria as described below
to participate in the program) to share in the development and success of F88 Investment Joint Stock
Company through the opportunity to own the Company’s shares at a preferential price compared to the
market price.

I. MUC PiCH CHUONG TRINH ESOP/ OBJECTIVES OF THE ESOP PROGRAM

Viéc phat hanh cb phiéu theo chuong trinh lya chon cho ngudi lao dong nham muc dich:
The issuance of shares under the employee stock ownership plan is intended to:
e Ghinhan déng gdp cua ngudi lao dong d6i véi Cong ty;
To recognize employees’ contributions to the Company;
e Tao ddng luc dé ngudi lao ddng hoan thanh xudt sic nhiém vu;
To motivate employees to excellently fulfill their duties;
e Khuyén khich, nang cao vai trd, trach nhiém va quyén loi cta nhiing ngudi lao dong, nhéan
vién cliing phdn ddu va chia sé nhimg thanh céng cua Cong ty;
To encourage and enhance the role, responsibility, and benefits of employees in striving for
and sharing the Company's success,
e Thu hut va giit chan nhitng nhan vién chu chét, tAm huyét, giau nang lyc chuyén mén va kinh
nghiém.
To attract and retain key employees who are dedicated, competent, and experienced.

. CGOSOPHAP LY/ LEGAL BASIC

e  Luit Doanh nghiép s 59/2020/QH14 ngay 17/06/2020 va céc vén ban sira ddi, bd sung;
Law on Enterprises No. 59/2020/0QH14 dated June 17, 2020 and its amendments and
supplements;

e  Luit chimg khoan sb 54/2019/QH14 ngay 26/11/2019 va cdc van ban sira dbi, bo sung;
Law on Securities No. 54/2019/QHI14 dated November 26, 2019 and its amendments and

supplements;
e Nghi dinh s& 155/2020/ND-CP ngay 31/ 12/2020 quy dinh chi tiét thi hanh mét so diéu ludt
ching khoan;

Decree No. 155/2020/ND-CP dated December 31, 2020 providing detailed regulations for
implementation of certain provisions of the Law on Securities;

e Thong tusé 118/2020/TT-BTC ngay 31/12/2020 hudng din mot sb ndi dung vé chao ban, phat
hanh chimg khoén, chao mua cong khai, mua lai ¢b phiéu, ding ky cong ty dai ching va hiy
tu cach cong ty dai chung;

Circular No. 118/2020/TT-BTC dated December 31, 2020 guiding certain matters on offering,
issuance of securities, tender offers, share repurchase, registration of public companies, and
delisting of public companies:




Piéu Ié Cong ty Co phan Pau tu F88;

& harter’ of F 88 Investment Joint Stock Company;

Quy ché Tb chirc va hoat dong ciia Hoi ddng Quan trj Cong ty Cd phan Dau tu F88;
Regulations on the Organization and Operation of the Board of Directors of F88 Investment
Joint Stock Company;

Nghi quyét Pai hoi déng cb dong thuong nién Cong ty C6 phén Dau tir F88 nam 2025 s6 2606-
01/2025/NQ-DHDCDH/F88DT ngay 26/06/2025;

Resolution of the Annual General Meeting of Shareholders of FS8S Investment Joint Stock
Company in 2025 No. 2606-01/2025/NQ-DHPCD/FS8DT dated June 26, 2023.

Céc vin ban phap luat hién hanh khéc c6 lién quan.

Other relevant applicable legal documents.

L. DPINH NGHIA TU NGU/ TERM DEFINITIONS

Trong Quy ché ndy, céc tir ngit dudi day dugc hiéu nhur sau:
In these Regulations, the following terms shall be understood as follows:

Cong ty: Cong ty C phan Dau tu F88.

Company: F88 Investment Joint Stock Company

Cong ty con ciia Cong ty: la cc cong ty sau day: Cong ty Cb phan Kinh doanh F88; Cong ty
TNHH Thuong mai F88; Cong ty C6 phan FFintech va Cong ty Cb phan Cong nghé Ngdi nha
xanh.

Subsidiaries of the Company: include the following: F8S Business Joint Stock Company; F88
Commerce Co., Ltd.: FFintech Joint Stock Company; and Green House Technology Joint
Stock Company.

PHDCP: Dai hoi ddng c6 dong Cong ty.

GMS: General Meeting of Shareholders of the Company

HPQT: Hoi dong Quan tri Cong ty.

BOD: The Company's Board of Directors

BLB: Ban lanh dao Cong ty.

BOM: Board of Managements

Cin bd nhin vién/CBNV: cén bg, nhdn vién Cong ty va cong ty con cua Cong ty.
Employees: Officers and staff of the Company and its subsidiaries.

Cb phiéu: Cb phiéu Cong ty.

Shares: Shares of the Company.

UBCKNN: Uy ban chimg khoén Nha nudc.

SSC: State Securities Commission of Vietnam.

Chwong trinh ESOP: 1a chuong trinh phat hanh ¢b phiéu ctia Cong ty mét cach truc tiép cho
CBNV nim 2024 theo quy dinh ciia Quy ché nay.

ESOP Program: the program for direct issuance of shares by the Company to employees in
2024 under these Regulations.

Thanh vién ESOP: 1 cac CBNV dugc tham gia va da thyc hién viéc mua cd phé"m tir Chuong
trinh ESOP.

ESOP Participants: Employees who are eligible and have purchased shares under the ESOP
Program.

IV. NOIDUNG CHUONG TRINH ESOP/ CONTENT OF THE ESOP PROGRAM
1.  Thong tin vé ¢ phiéu ESOP/ Information on ESOP shares

T4 chitc phat hanh: Cong ty C5 phan Dau tu F88

Issuer: F88 Investment Joint Stock Company

Loai cb phiéu: Cé phiéu phd thong

Type of shares: Common shares

Ménh gia ¢ phiéu: 10.000 déng/cd phiéu

The value per share 10,000 VND /share

Téng sb lugng ¢b phiéu chao ban theo Chuong trinh ESOP: 206.615 cd phiéu
Total number of shares offered under the ESOP Program: 206,615 shares

Quy ché phét hanh c6 phiéu theo Chuong trinh ESOP 2024 2




e Téng gié tri ¢ phiéu chao ban theo ménh gia: 2.066.150.000 dong
Total value of shares offered: 2,066,150,000 VND
e  Gia phat hanh: 10.000 dong/co phiéu
Issue price: VND 10,000/share
e Han che chuyén nhuong: Cé’ phiéu chao ban theo chuong trinh ESOP bi han ché chuyén
nhuong 18 théng ké tir ngay két thiic dot phat hanh (14 ngay két thac viéc thu tién mua cd phiéu
cua nguoi lao dong) va duoc giai toa dan theo ty 1€ nhu sau:
Transfer restrictions: Shares issued under the ESOP Program are subject to a transfer
restriction of 18 months from the closing date of the issuance (i.e.. the date on which the
Company completes the collection of payments for ESOP shares from employees). and will be
gradually released according to the following schedule:
+  66,66% s0 cd phieu mua theo chuong trinh ESOP s& duoc giai toa sau 12 thang ké tir ngay
két thac dot phat hanh (s6 c6 phiéu duoc giai téa s& dugc lam tron xudng dén hang don
vi);
66.66% of ESOP shares purchased will be released after 12 months from the closing date
of the issuance (the number of released shares will be rounded down to the nearest whole
unit);
+ Sbcbd p}liéu duoc mua theo chuong trinh ESOP con lai s& dugc giai téa sau 18 thang ké tir
ngay két thuc dot phat hanh.
The remaining ESOP shares purchased will be released after 18 months from the closing
date of the issuance.

2. Péi twong ap dung va tiéu chuén danh gia/ Eligible subjects and evaluation criteria
2.1. Déi twong dp dung/ Eligible subjects

Nguoi lao dong duoc tham gia Chuong trinh ESOP la cac CBNV da ky hop dong lao dong chinh
thirc véi Cong ty va cong ty con cia Cong ty va co thoi gian lam viée da 12 thang trd 1én tinh dén thoi
diém chét danh sach nhén su ngay 31/12/2024, trir trudng hop duoc phén b ¢6 phiéu theo Muc 3.2.4 bén
dudi.

Employees eligible to participate in the ESOP Program are those who have signed official labor
contracts with the Company and its subsidiaries and have worked for at least 12 months as of the employee
list closing date of December 31, 2024, except in cases where shares are allocated under Section 3.2.4
below.

2.2. Tiéu chuén dinh gi@/ Evaluation criteria
Co so dé xdy dung tiéu chuan danh gi4 ngudi lao dong duoc tham gia chuong trinh ESOP bao gom:
The basis for establishing evaluation criteria for employees participating in the ESOP Program
includes:
e Tham nién cong tac tai Cong ty va céc cong ty con cua Cdng ty;
Seniority of service at the Company and its subsidiaries;
e Chirc vu, vi tri dm nhiém tai Cong ty va cac cong ty con cua Cong ty;
Position and role held at the Company and its subsidiaries;
e Két qua hoan thanh cong viéc trong ndm gan nhat (ndm 2024);
Work performance results in the most recent year (2024):
e Tiém ning phat trién va kha nang déng gop vao hoat dong cua Cong ty va/hodc cong ty con
ciia Cong ty trong tuong lai.
Potential for development and ability to contribute to the Company’s and/or its subsidiaries’
operations in the future.

Ngoai cac tiéu chuén néu trén, ngudi lao ddng dugc tham gia Chuong trinh ESOP can phai dong
thoi dap tmg céc diéu kién sau:
In addition to the above criteria, employees participating in the ESOP Program must also meet the
following conditions:
e Khong vi pham ky ludt hodc chd xit 1y ky ludt tinh dén thoi diém 30/08/2025;
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Not be subject to disciplinary action or pending disciplinary measures as of August 30, 2025
e Hién dang cong téc tai Cong ty va/hodic cong ty con cia Cong ty, khéng co thong tin nghi viéc
tinh dén thoi diém 30/08/2025.

Currently employed at the Company and/or its subsidiaries, with no resignation notice as of
August 30, 2025.

3.  Nguyén tic xdc dinh s6 ¢b phiéu dwgc phin phéi cho tirng ddi twgmg
Principles for Determining the Number of Shares Allocated to Each Beneficiary

3.1. Déivéithanh vién Ban Tong Gidm doc/ For members of the Board of Management

Céc thanh vién Ban Tong Giam ddc, bao gom Tong Giam doc va cac Pho Téng Giam dbc cia Cong
ty va cac Cong ty con trong nam 2024, dugc phan bd tir 6.500 dén 22.000 ¢6 phiéu/Nguoi lao dong. )
luong cb phiéu cu thé duoc xdc dinh dua trén dénh gia cia HDQT vé vai trd, nhiém vu, thdi gian dong
g6p va mic do dong gop cua timg thanh vién.

Members of the Board of Management, including the General Director and Deputy General
Directors of the Company and its subsidiaries in 2024, shall be allocated from 6,500 to 2 2,000 shares per
employee. The specific number of shares shall be determined based on the BOD's assessment of each
member’s role, duties, duration of service, and level of contribution.

3.2. Boivéi nku’ng nguwdi lao dong khdc/ For other employees

S6 lugng co phiéu phén phdi cho tirng nguoi lao dong khéc duge xac dinh dya trén 04 h¢ s6: Hé s
tham nién, Hé s trach nhiém, Hé s6 hiéu qua lam viéc va Hé s tiém nang phat trién.

The number of shares allocated to other employees shall be determined based on four indexes:
Seniority index. Responszbzlzty index, Performance index, and Development potential index.

Céng thiec tinh s6 luong cb phiéu ESOP dugc mua ciia timg ngudi lao dong khac nhu sau:

The formula for calculating the number of ESOP shares to be purchased by each of other employees
is as follows:

Cb phiéu ESOP dwge mua ciia ngudi lao dgng khic=A +B+C

ESOP shares to be purchased by other employees =A +B +C

Trong do/Defines:

A (Sé luong cb phiéu ESOP dugc phan bd theo Hé sb tham nién) = 40 x Hé s6 tham nién

A (Number of ESOP shares allocated according to Seniority Index) = 40 * Semorzry Index

B (So luong cb phiéu ESOP dugc phan bd theo Heé sb trach nhiém va Hé s6 hiéu qua lam viéc) =
430 x Hé so trach nhiém x Hé s6 hiéu qua 1am viéc

B (Number of ESOP shares allocated based on Responsibility and Performance Index) = 430 x
Responsibility Index x Performance Index

C (S6 lugng cb phiéu ESOP duoc phin b theo Hé sd tiém nang phat trién) = 100 x Hé sO tiém
nang phat trién

C (Number of ESOP shares allocated based on Development potential Index) = 100 x Development
Potential Index

Phuong thite x4c dinh 04 h¢ s6 néu trén duge quy dinh chi tiét nhu sau:

The method for determining the four indexes mentioned above is specified in detail as follows:

3.2.1. Hé s6 tham nién/ Seniority Index:

Hé sé tham nién duge xac dinh dua trén thoi gian thuc té lam viéc cta ngudi lao dong dugc tham
gia Chuong trinh ESOP tai Céng ty v&/hodc cdng ty con ctia Céng ty tinh dén thoi diém 31/12/2024, cu
thé nhu sau:
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The seniority index is determined based on the actual working time of the employee eligible to
participate in the ESOP Program at the Company and/or its subsidiaries up to December 31, 2024,
specifically as follows:

STT Tiéu chi Hé s6 tham nién

Seq Criteria Seniority Index
1 Co tham nién lam viéc tai Cong ty tir 05 (ndm) nam 1,00
tr& 1én va chua timng duoc phan b ¢ phiéu thong qua 1.00

chao ban riéng lé cia Cong ty vdi ly do thudng thim
nién trong cac nam trudc.

Employees with at least 5 years of service at the
Company and who have never been allocated shares
through private placement by the Company as a
seniority reward in previous years.

2 Cac nhéan su con lai 0,00
Others 0.00

3.2.2. H¢ 5é trdch nhiém/ Responsibility Index:

Hé sb trach nhiém dgqc Xac d;nh dua trén chirc vu va cﬁp bic clia ngudi lao dong dugc tham gia
Chuong trinh ESOP tinh dén thoi diém 31/12/2024. Truong hop ngudi lao dong duge tham gia chuong
triqh ESOI? ¢6 nhidu hon mét chie vu (kiém nhiém) thi hé s6 trach nhiém s& duoc lay theo chirc vu cao
nhét. Hé s6 trach nhiém duoc xac dinh nhu sau:

The responsibility index is determined based on the employee s position and grade as of
December 31, 2024. If the employee holds multiple positions (concurrent roles), the index is calculated
based on the highest position.

STT Chirc vu Hé s trach nhiém
Seq Position Responsibility Index
1 Giam doc Trung tim Béac 8-9 5,10
Center Director Grade 89 3.10
K& toan trudng/ Giam doc/Phéd Giam doc Trung
5 tam/Giam ddc Phong Bac 7 2,60
Chief Accountant/ Center Director or Deputy 2.60

Director/ Department Director Grade 7
Trudng phong/Chuyén gia bic 6/Quan ly ving/ Quan

3 Iy ving cao cap Béc 6 1,00
Department Manager/ Expert Grade 6/ Regional 1.00
Manager/ Senior Regional Manager Grade 6
Phé Phong/Chuyén gia bac 5/Giam sat/Quan ly khu

4 vue/Trg ly Bac 5 0,19
Deputy Department Manager/ Expert Grade 5/ 0.19
Supervisor/ Area Manager/ Assistant Grade 5
o Ngudi lao dong tir Béc 1-4; va
o Ngudilao dong tir Muc 1-4 néu trén nhung khong

lam viéc du 12 thang tinh t&i 31/12/2024 hodc
chura dugc bd nhiém vao céc chirc vu tir Béc 5 tré

5 1én du 6 thang tinh tdi 31/12/2024 0,00
e Employees from Grade 1-4, and 0.00

e Employees from positions -4 above who have not
worked for 12 months by December 31, 2024, or
have not held a Grade 5+ position for at least 6
months by December 31, 2024
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3.2.3. Hé s6 hiéu qud lam viéc/ Performance Index
Hé s6 hidu qua 1am viéc (HQLV) dugce x4c dinh dua trén két qua xép loai hoan thanh céng viée cia
ngudi lao dong duge tham gia Chuong trinh ESOP trong nam 2024, cu thé nhu sau:

The performance index is determined based on the employee’s performance rating in 2024 under
the ESOP Program, as follows:

STT Két qua xép loai nam 2024 Hé s6 HQLV
Seq . 2025 Performance rating Performance Index
1 A (Xuat sic) 2,0
A (Excellent) 2.0
2 | B (Hoan thanh tét) 1,5
B (Good) 15
3 C (Hoan thanh) 1,0
C (Satisfactory) 1.0
4 D (Chua hoan thanh); va N (Khong xép loai) 0,0
D (Unsatisfactory); and N (Not rated) 0.0

3.2.4. Hé 56 tiém ning phit trién/ Development Potential Index

Hé s6 tidm ning phat trién duoc xéc dinh dua trén danh gid clia Hoi dong quan trj Cong ty vé tiém
nidng phat trién va kha nang dong gdp vao hoat dong cta Cong ty va/hodc cong ty con ctia Cong ty trong
twong lai clia ngudi lao ddng duge tham gia Chuong trinh ESOP (dugc chia thanh céc mirc tiém ning: rat
cao; cao; trung binh cao, trung binh va thip), ¢6 tinh dén cdp béac cia ngudi lao dong do, du chua cé thoi
gian lam viéc du 12 thang tr& 1én tinh dén thoi diém chét danh sach nhan su ngay 31/12/2024, cu thé nhu
sau:

The development potential index is determined based on the Board of Directors’ evaluation of
the employee’s development potential and ability to contribute to the Company’s and/or its subsidiaries’
future operations, classified into potential levels: very high; high; moderately high; medium; and low.
This also takes into account the employee’s grade, even if the employee has not worked for 12 months or
more as of the employee list closing date of December 31, 2024, specifically as follows:

Cép bic Hé s6 tiem ning phat trién
Job Grade Development Potential Index
Thip Trung binh Trung binh cao Cao Riit cao
Low Medium Medium High High Outstanding
Bac 1-5 0,0 0,4-20 2,0-4.0 4,0-6,0 6,0—-8,0
Grade I -5 0.0 0.4-2.0 2.0-4.0 4.0-6.0 6.0-8.0
Béac 6 0,0 1,0-3,0 3,0-5,0 50-7,0 7,0—-10,0
Grade 6 0.0 1.0-3.0 3.0-5.0 50-7.0 7.0-10.0
Béac 7 0,0 2,0-4,0 4,0-7,0 7,0-10,0 10,0-15,0
Grade 7 0.0 20-4.0 4.0-7.0 7.0-10.0 10.0-15.0
Bic 8 0,0 2,0-5,0 5,0-8,0 8,0-12.0 12,0 -20,0
Grade § 0.0 2.0-5.0 3.0-8.0 8.0-12.0 12.0-20.0
Bic 9 0,0 5,0-10,0 10,0 -20,0 20,0-30,0 30,0 -50,0
Grade 9 0.0 5.0-10.0 10.0-20.0 20.0 - 30.0 30.0-30.0

3.2.5. Nguyén tic lam tron 0 cb phiéw/ Principles for rounding the number of shares

Sé luong ¢b phiéu phan phéi cho timg ngudi lao dgng khac duoc lam tron xuéng dén hang chuc dé
dam bao tdng s6 cd phiéu phan phoi cia cac nhom khong vuot qua tong so ¢o phiéu cua chuong trinh
ESOP.

The number of shares allocated to each employee (other than members of the Board of
Management) shall be rounded down to the nearest ten lo ensure that the total number of allocated shares
does not exceed the total number of shares under the ESOP Program.
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S6 ¢0 phiéu 1é (néu co) sau khi lam tron s& duge phén phéi lai cho nguoi lao dong c6 hé s6 tiem
nang phat trién cao nhat.

Any odd shares (if any) after rounding shall be reallocated to the employee with the highest
development potential index.

4. Quyén chuyén nhwong/ Transfer rights
~ Nguoi lao dong dugc tham gia Chuong trinh ESOP khong dugc quyén chuyén nhugng quyén mua
c6 phiéu ESOP cua minh.
Employees participating in the ESOP Program are not entitled to transfer their rights to purchase
ESOP shares.

Trong thoi gian ) phiéu con bl han ché chuyén nhuong, néu sé cb phiéu phat hanh cho thanh vién
ESOP c6 phat sinh cc quyen nhu: ¢6 ph’iéu phét hanh thém tur ngudn vén chi s hitu, quyén mua cd phiéu
phét hanh thém, tra ¢6 tirc bang ¢ phiéu, v.v. thi so ¢6 phiéu ting thém tir viéc thue hién quyén nay sé
khéng bi han ché chuyén nhugng.

During the restriction period, if the ESOP shares issued to participants give rise to additional rights
such as: bonus shares issued from owners’ equity, rights to purchase additional shares, or dividend
payments in shares, the additional shares arising from such rights shall not be subject to transfer
restrictions.

5.  Phwong an xir 1y ¢b phiéu khong chao béin hét/ Plan for handling unsold shares

HDQT quyét dinh phan phdi s6 luong c¢b phiéu do nguoi lao dong dugc tham gia Chuong trinh
ESOP khong dang ky mua hét (Cb Phiéu Cin Phén Phéi) cho ngudi lao dong khac trong danh sach ban
dAu v6i cing muc gia phat hanh (10.000 déng/cd phiéu). Trong trutmg hop CO Phiéu Cén Phan Phdi
khong dugc mua hét, HDQT quyét dinh ghi nhén 56 lugng ¢d phiéu phat hanh thye té va két thac dot phat
hanh.

The Board of Directors shall decide to distribute the number of shares not fully subscribed by
employees eligible to participate in the ESOP Program (the “Shares to be Distributed”) to other
employees on the original list at the same issue price ( 10,000 VND/share). In the event that the Shares to
be Distributed are still not fully purchased. the Board of Directors shall record the actual number of
shares issued and close the issuance.

6. Phuwong 4n xir Iy trong trudomg hop thanh vién ESOP nghi viée tai Cong ty trong thoi gian cb
phiéu bi han ché chuyén nhwong/ Plan for handling cases where esop participants leave the
company during the transfer restriction period

6.1. Trdch nhiém bdn lai co phiéw/ Obligation to sell back shares

e Thanh vién ESOP nghi viéc tai Cong ty va/hodc cong ty con cua Cong ty trong thoi gian gé
phiéu bi han ché chuyén nhuong ¢6 nghia vu ban lai toan b s6 c6 phi€u con bi han ché chuyén
nhugng cho Céng ty theo Gia phat hanh tai thoi diém phét hanh theo Chuong trinh ESOP
(10.000 dong/co phicu).

A member of ESOP participant who leaves the Company and/or its subsidiaries during the
share transfer restriction period is obliged to sell back all restricted shares to the Company at
the Issue Price at the time of issuance under the ESOP Program (10,000 VND/share).

e Congtyco quyén chit ddng mua lai (nhung khéng c6 nghia vu phai mua lai) sb cb phiéu thanh
vién ESOP dd mua theo Chuong trinh ESOP con dang trong thdi gian bi han che chuyén
nhuong tai thoi diém nguoi lao ddng nghi vige.

The Company has the right (but not the obligation) to repurchase the ESOP shares that are
still restricted at the time the employee leaves.

e Trudng hop thanh vién ESOP khéng con lam viéc tai Cong ty va/hodc cong ty con cua Cong
ty vi Ii do nghi huu, qua doi hodc duge diéu dong, chuyén cong tac theo quyét dinh cua Cong
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ty thi van c6 ddy du quyén loi di véi cac cb phiéu dd mua theo Chuong trinh ESOP ma khéng
phai ban lai theo cac ndi dung trén.

In cases where an ESOP participant ceases employment with the Company and/or its
subsidiaries due to retirement, death, or transfer pursuant to a Company decision, the
participant shall retain all rights to the ESOP shares purchased and shall not be required to
sell them back as stated above.

e Trudng hop thanh vién ESOP bi xir ly ky ludt lao dong, sa thai theo quy dinh cia Cong ty

va/hodc cong ty con cua Cong ty va Ludt Lao dong hién hanh, thi ca nhén do phai co trach
nhiém ban lai ¢o phiéu dang con trong thoi gian han ché€ chuyén nhugng cho Cong ty néu Céng
ty yéu cdu, theo Gia phat hanh tai thoi diém phat hanh theo Chuong trinh ESOP (10.000
dong/co phiéu).
If an ESOP participant is subject to labor disciplinary action or dismissal under the
Company’s and/or its subsidiaries ' regulations and applicable labor laws. that individual shall
be obliged, upon the Company’s request, to sell back the restricted ESOP shares to the
Company at the Issue Price at the time of issuance ( 10,000 VND/share).

e Bén chuyén nhuong cd phiéu cé trach nhiém chi tra cée khoan thué, phi lién quan (néu co phat
sinh).

The transferring party shall be responsible for paying any related taxes and fees (if
applicable).

6.2. Phwong thirc mua lai b phiéu ESOP/ Method of repurchasing ESOP shares

Cong ty mua lai lam cd phiéu quy va xu ly s& ¢b phiéu qu¥ nay theo quy dinh phép lut.

The Company shall repurchase such shares as treasury shares and handle them in accordance with
applicable laws.

7.  Thi tuc ding ky va ndp tién mua c6 phiéu/ Procedures for registration and payment for share
purchase
o Ngudi lao dong dugc tham gia Chuong trinh ESOP ke khai va ky don ding ky mua cb phiéu
ESOP theo mau kém theo Quy che nay.
Employees eligible to participate in the ESOP Program shall complete and sign the ESOP
Share Purchase Registration Form attached to these Regulations.
e Nop tién mua cb phiéu: Tién mua ¢4 phiéu nop bing dong Viét Nam bing cach chuyén khoan
vao tai khoan phong toa cia Cong ty, chi tiet nhu sau:
Payment for shares: Payment shall be made in Vietmamese Dong by bank transfer to the
Company s capital account, with details as Sfollows:
_ Chu tai khoan: Cong ty Cb phan Dau tu F88
Account holder: F88 Investment Joint Stock Company
- S tai khoan: 117002972421 tai Ngin hang TMCP Cong thuong Viét Nam — Chi nhanh
Quang Minh
Account number: 117002972421 at Vietmam Joint Stock Commercial Bank for Industry
and Trade — Quang Minh Branch
- Noidung chuyén ‘gién: (Ho va tén ngubi lao déng) - (SH 'CCCD/CMND,) nop tién mua AA
cp ESOP (dé4nh tiéng Viét khong dau, trong d6 AA 1a s6 lwgng c6 phieu dang ky mua)
Transfer details: (Employee’s full name) - (ID/Passport number) payment for AA ESOP
shares (written without Viemamese diacritics, where AA is the number of shares registered
for purchase)
Vi du: Nguyen Van A - 123456789 nop tien mua 3 000 cp ESOP
Example: Nguyen Van A - 123456789 payment for 3000 ESOP shares
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e Thoi gian, dia diém lam thd tuc ding ky va ndp tién mua c6 phleu ESOP: Theo thong bao cua
Céng ty sau khi UBCKNN c6 van ban thong bao nhan dwoc day du tai liéu bao cdo phét hanh
cb phiéu theo chuong trinh lya chon cho ngudi lao dong.

Time and place for registration and payment of ESOP shares: As notified by the Company
after the State Securities Commission confirms receipt of complete documentation for the
ESOP issuance report.

8.  Quyén loi va nghia vu khi tham gia chwong trinh ESOP/ Rights and obligations of ESOP
participants
e Dugc hudng day di quyen va nghia vu cia cb dong phd théng theo quy dinh cua phap ludt,
Diéu Ié Cong ty va Quy ché nay.
Entitled to all rights and obligations of common shareholders in accordance with the law, the
@ ompany 's Charter, and these Regulations.
e Phdi hop véi Cong ty dé thuc hién cac thu tuc chuyén nhugng cb phan theo quy dinh tai Muc
IV.6 Quy ché nay.
Coordinate with the Company in carrying out share transfer procedures as prescribed in
Section IV.6 of these Regulations.
e (o nghia vu cong bo théng tin, nop thué va cac chi phi khac (néu c6) theo quy dinh ciia phéap
luét lién quan dén sb co phiéu ESOP.
Obliged to disclose information, pay taxes, and other expenses (if any) in accordance with the
law regarding ESOP shares
e Thuc hién cac nghia vu khic theo quy dinh tai Quy ché nay.
Fulfill other obligations as stipulated in these Regulations.
V. PIEU CHINH, SUA POI BO SUNG QUY CHE ESOP
AMENDMENT AND SUPPLEMENTATION OF THE ESOP REGULATIONS
L Thuc hién ay quyen cia PHPCD, HPQT la co quan cao nhét c6 thdm quyén diéu chinh, sira ddi
bd sung Quy che phat hanh c¢é phiéu theo chuong trinh lua chon cho ngudi lao dong dé phi hop véi
tinh hinh thuc té cia Cong ty.
Pursuant to the authorization of the General Meeting of Shareholders, the Board of Directors shall
be the highest authority empowered to amend and supplement the Regulations on share issuance
under the employee stock ownership plan in order to align with the actual circumstances of the
Company.
2. Trudng hop van ban phap luat ¢6 quy dinh méi lién quan dén viée phat hanh ¢b phiéu theo chuong
trinh ESOP thi Quy ché nay s& dugc diéu chinh phit hop.
In the event that new legal provisions relating to the issuance of shares under the ESOP Program
are promulgated, these Regulations shall be amended accordingly.
Quy ché phat hanh b phiéu theo Chuong trinh ESOP 2024 9

-~

——



MAU PON PANG KY MUA CO PHIEU ESOP
TEMPLATE OF ESOP SHARE PURCHASE REGISTRATION FORM
CONG HOA XA HOI CHU NGHIA VIET NAM

SOCIALIST REPUBLIC OF VIETNAM
Pdc lap - Tw do - Hanh phiic

Independence — Freedom — Happiness

....... ngay/date ... thang/month ... nam/vear 2025

PON PANG KY MUA CO PHIEU THEO CHUONG TRINH ESOP NAM 2024
ESOP SHARE PURCHASE REGISTRATION FORM IN 2024
Kinh giri: Hoi ddng Quin tri Cong ty Cb phén Piu tr F88
(Cong ty)
To: F88 Investment Joint Stock Company
(Company)
TOU BN LA/ MY FAINE 187 +oveoeeeeceeeeeieee et e
Phong/Ban/Trung tAm/ Department/DiviSion/Center: ........ ..
CRUIC VI POSTHON: 11reresrseassensssisonssssasissssnsessonssnsssassassssssassssssatssassnastsiadssssiasesssssesiasesssssaassasassssaansanssssnsnansans

Sé CMND/CCCD/HS chiéw ID Card/Citizen ID/Passport No: ..................... Noi cép/Place of issue:
wsinemerren  NEAY, CAL/DGHEQf ISBUR! wovisanvvimwevismpess
S tai khoan giao dich chimg khoan (néu cO) Securities GCCOUNL (If ANY): .oovvreueeerirerineeeisisiincis
MO L1/ OPENEA GL: ..oveneueeerecncncisieiesisiesis st s s s e RS SR
Sau khi nghién ctru Quy ché phat hanh ¢b ,phiéu theo chwong trinh lwa chon cho ngudi lao dong cia Cong
ty nam 2024 (sau ddy goi tat 1a Quy ché ESOP), ban hanh kém theo Nghi quy€t s6 .............. ngay
...l...12025 ctia Hoi ddng Quan tri Céng ty, t6i xin ding ky mua cd phicu cua Chuong trinh ESOP nam
2024 cu thé nhu dudi day:
After reviewing the Company’s Regulations on the issuance of shares under the 2024 Employee Stock
Ownership Plan (hereingfter referred to as the “ESOP Regulations”), issued together with the Resolution
NO. oo dated .../.../2025 of the Company s Board of Directors, I hereby register to purchase ESOP
shares under the 2024 Program as follows:

1. | Sé luong cd phiéu duge mua theo | ............ ¢6 phiéu
Quy che ESOP: (2077 111 R — )
Number of shares allocated under | slares
the ESOP Regulations:
(I WOrdS: ..oocovv e e e
2. | S& lugng cb phiéu ding ky mua: | ............ c6 phiéu
(BT ohlt: oo mmysssimmmsmvives: )
Number of shares subscribed ...... Shares
(T WORAS? wovnviivincen sovmvomviossman sven)
3. | S6 tién ndp: Bing 807 teteeeeee e e e et nanaeens
Bang Chill: ....eeevvveieieeiiiiaeeaiiinnees
Amount INRUIMBEYS: ...cor cneresoinon siiins omsasin
THWORAS: svmnpesnssssva o
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Téi xin cam két/ I commit that:

Tu nguyén diang ky mua s6 ¢b phiéu noi trén, trén co so nghién ciu ky Quy ché ESOP ciia Cong
ty.

I voluntarily register to purchase the above-mentioned shares based on a thorough review of the
Company’s ESOP Regulations.

Gift bao mat moi théng tin lién quan dén chuong trinh ESOP.

[ will keep all information related to the ESOP program confidential.

Tun thi cac quy dinh tai Diéu 1¢ cia Céng ty va Quy ché ESOP, thira nhin va cam két thuc hién
vO diéu kién toan bg cac trach nhiém ma déi’tuo'ng tham gia chuong trinh ESOP cta Cong ty c6
nghia vy thyc hién theo quy dinh tai Quy ché ESOP.

I will comply with the provisions of the Company's Charter and ESOP Regulations,
unconditionally acknowledge and commit to fulfill all obligations required of ESOP participants
under the ESOP Regulations.

Céc cam két va nghfa vu phét sinh theo Pon dang ky nay ciia toi ddi v6i Cong ty theo Quy ché
ESOP 1a khéng hiry ngang v tdi thira nhdn toan bd céc quyén ctia Cong ty theo Quy ché ESOP.
[ acknowledge that my commitments and obligations under this Registration Form to the
Company pursuant to the ESOP Regulations are irrevocable, and I recognize all rights of the
Company under the ESOP Regulations.

Cam két thue hién ddy du cdc thi tuc mua va thanh toan tién mua cd phiéu theo ding Quy ché
ESOP cuia Cong ty ban hanh.

I commit to duly complete all procedures for purchasing and paying for the shares in
accordance with the Company’s ESOP Regulations.

Cam két chiu trach nhiém trudc phap luat vé tinh hop phap cua ngudn vén mua, cd phén ctia Cong
ty; khong sir dung ngudn vén do cac T chirc tin dung, chi nhanh ngén hang nudc ngoai cép tin
dung dé mua cd phn cia Cong ty; khong duoc mua cd phan cta Cong ty dudi tén cua cé nhan,
phép nhan khac dudi moi hinh thire, trir truong hop uy thac theo quy dinh cia phap luat.

I commit to take full legal responsibility for the legitimacy of the source of. “funds used to
purchase the Company'’s shares; not to use credit granted by credit institutions or foreign bank
branches to purchase the Company's shares; not to purchase the Company’s shares under the
name of another individual or entity under any form, except for entrustment permitted by law.

NGUOI DPANG KY/APPLICANT
(Ky va ghi ré ho tén)
(Signature and full name)

Quy ché phat hanh cd phiéu theo Chuong trinh ESOP 2024 11




PHU LUC 02: DANH SACH NGUOI LAO PONG PUQC PHAN BO CO PHIEU
THEO CHUONG TRINH LUA CHQON CHO NGUOI LAO PONG 2024
APPENDIX 02: LIST OF EMPLOYEES ALLOCATED SHARES
UNDER THE 2024 EMPLOYEE STOCK OWNERSHIP PLAN

(Pinh kém Nghi quyét Hoi ddng quan tri s6 1609-01/2025/NQ/HDQT/F88PT ngay 16/09/2025)
(Attached to the BOD Resolution No. 1609-01/2025/NO/HPOT/FSSPT dated 16" September, 2023)

NQ HPQT v/v Théng qua trién khai phuong dn phdt hanh c6 phiéu theo Chuong trinh Lua chon cho Ngudi
lao déng trong CTCP Pau tu F88 va cdc cong ty con (Chuong trinh ESOP) nam 2024
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A. THAM NIEN

B. TRACH NHIEM & HQLV

C. TIEM NANG

A. Seniority B. Responsibility & Efficiency C. Potential
:;5 ;i‘: !‘“:a:':: H 3 thim Hsdtrach | Hésh H{ 56 tiém
alfn ESOP A AR HOQLV | psors pig ESOP C
Seniority Responsibility | Efficiency Potential
index index index index

206,615

1 Phing Anh Tuin Rhiong é‘.) dung 21,620
Not applicable 4

2 |Ngd Quang Hung ::f:ﬁ;‘i’c:t?f 17,619
3 |Nguyén Cong Niém :2?:[;;?:::?5 17,659
4 |Nguyén Dic Dai g:f:::lfc:ml’ 20,819
5 |Pham Minh Pao ::‘;’ngl‘i’c:gff 14,619
6 |Pham Trin Long ﬁi’:g:lfc:g:’f 18,099
7 |trin Ha Ding E:?’;g:l‘l’c‘:ﬁ’l’f 6,680
8  |Bach Xuin Hiéu 1 40 - 1.5 - 0.80 80 120
9  |Bui Anh Td 1 40 = 2 3 g g 40
10  |Bii Dinh Tam 1 40 - 1 = - o 40
11 |Bii Hong Hai 0 - 1.00 1.5 645 - - 650
12 Bui Phuong Thao Vy 1 40 - 0 - - - R 40
13 |Bui Phuong Yén 1 40 - 2 - 0.40 40 80
14 |Bii Thj Di#m Tién 1 40 - 1 - - k - 40
15 Bui Thj Phuong Thio 0 - - I35 - 0.40 40 40
16  |Bii Thi Van Anh 1 40 - 1 - 5 = 40
17 |Bui Tién Bon 0 - 0.19 1.5 123 s - 120
18 |Bui Van Ta 0 - 0.19 1 82 - - 80
19 |Cao Bich Diém 1 40 < 1 - - - 40
20  [Cao Hodng Yén ] 40 - 0 - - - 40
21 |Cao Hiru Qudc 1 40 - 2 - - - 40
22 |Cao Nggc Tudn 1 40 = 1 - - - 40
23 |Chu Van Dic 0 = 0.19 1.5 123 - - 120
24 |Ding Phuong Thay 0 - 1.00 2 860 - - 860
25  |Pang Thi Thu Ha 0 - 0.19 1 82 - - 80
26  |Pang Tufn Anh 0 . 0.19 2 163 - : 160
27 BPang Tuén Anh 1 40 - 1 - - - 40
28  |Dang Tuin Anh 1 40 - 1 - £ s 40
29 |Pang Tudn Khoi 0 s 1.00 2 860 2 = 860
30 |Pao Huong Giang 1 40 - 1 - - - 40
31 |Pao Quang Trudng 0 . 0.19 1 82 - - 80
32 |Dio Thj Hoa 0 - 1.00 1 430 ) = 430
33 |Pinh Gia Hiéu 0 - 5.10 1 2,193 8.10 810 3,000
34 Binh Thanh Hiung 1 40 - 1 - - - 40
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A. THAM NIEN
A. Seniority

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Portential

:;g g"-:"’:ﬂf: H¢ 58 thim He sﬁltrdch }i;e :"v Hg 58 dém
Se:i]::lio: LA Respr:lmfig:'ﬂw Emgency ot Pa:l:r:'rgai gont
index index index index
35 Pinh Thanh Trung 1 40 - 1 - - - 40
36 DPinh Thj Sen 1 40 - 1.5 - - - 40
37 Pinh Thiy Nga 0 - 0.19 1 82 - - 80
3%  |Pinh Trong Phuang 0 = 1.00 1 430 . o 430
39 |Pinh Tuin Anh 1 40 - 1 - - - 40
40  |D Ngoc Lién 1 40 1.00 2 860 - - 900
41 |P& Quéc Hiéu 0 - 0.19 1 82 - - 80
42 |DPb Thanh Nguyén 1 40 - 1 - - - 40
43 |Dd Thé Sen 0 - - 1 - 0.80 80 80
44 |P& Thi Hing 0 2 2.60 15 1,677 2.00 200 1,880
45 |Dd Thj Nhu Phung 1 40 - 1.5 » - - 40
46  |Poan Vin Tudng 0 - - 15 - 0.40 40 40
47 |Duong Phu Khénh 1 40 - 1.5 - - - 40
48 Duong Quang Vinh (] - 1.00 1.5 645 8.00 800 1,450
49  |Giang Trung Hiéu 0 - - 1.5 - 0.40 40 40
50  |Ha Cong Tuyén 1 40 - 1 - - : 40
51 |Ha Thj My Hanh 1 40 - 155 - - - 40
52 Ha Vin Hung 1 40 - 1.5 - 0.80 80 120
53 Ha Vin Trén 1 40 - 1 - - - 40
54 |Ho Ngoe Cim 1 40 - 1 - - - 40
55 |Ho Xuin Diing 1 40 - 1 - - - 40
56  |Hoing Anh Duong 0 . - 1.5 - 0.40 40 40
57  |Hoang Anh My 1 40 = 1 - - . 40
58 Hodng Bao Ninh 0 - 1.00 1 430 - - 430
59  |Hoang Ha Trang | 40 - 2 - - - 40
60  [Hoang Minh Thai 0 - 1.00 1.5 645 - - 650
61 Hoing Thanh Dirc 0 - 1.00 1 430 - - 430
62 Hoiing Thj Ngoc 1 40 - 1 - - - 40
63 Hoang Thi Phuong Loan 1 40 2.60 2 2,236 4.00 400 2,680
64 Hoing T Uyén 1 40 - 15 - 0.80 80 120
65  |Hoang Van Min 0 - 1.00 2 860 2 2 860
66  [Hoang Vin Tung 1 40 0.19 15 123 - - 160
67  [Hoang Vi§t Anh 1 40 - 1 - - - 40
68 Hoang Vinh Ha 1 40 1.00  JE 645 - - 690

| >~



A. THAM NIEN B. TRACH NHIEM & HQLV C. TIEM NANG
A. Seniority B. Responsibility & Efficiency C. Potential
g;g ;‘i}“::;‘: He séi thim H¢ s'ﬂ'itrﬁch I}:e :‘av e sg tem
.S'erl:]r'::'w Topi Resp:n:i::'ﬁty E_ﬁ‘:‘gency RaOLeS Palrler:?al i
index index index index
69  |Hong Tric Giang 40 = 1 s . « 40
70 Huynh Mai Chi 40 - 1 - - - 40
71 Huynh Ngoc Phuong Trinh 40 - 0 - - - 40
72 Huynh Tran Anh Tri 40 - 1:5 - 0.80 80 120
73 Lai Thi Hanh 40 - 15! - - - 40
74 Lam Dinh Tién 40 - 2 - 0.40 40 80
75  [Lam Thanh Danh 40 0.19 1 82 - - 120
76 Lam Thj Phuong Dung 40 - 1 - 0.80 80 120
77 Lam Thu Ngoc 40 - 1.5 - - - 40
78 Lé Doan Thao Vy 1 40 - 1.5 - - - 40
79 |Lé Duy Khuong 0 - - 1.5 = 10.00 1,000 1,000
80  |Lé Luu Anh Nhi 40 - 1 - « = 40
81  |Lé& Minh Luén 40 - 1 a - - 40
82 Lé Minh Tri 0 - 1.00 1.5 645 - - 650
83 |Lé Nguyén Vigt Ha 40 5 1 < 2 - 40
84  [L& Phuong Thio 40 0.19 1.5 123 - - 160
85 L¢& Quynh Trang 0 - 2.60 1.5 1,677 2.00 200 1,880
86  |Lé Tén Trung 0 5 0.19 1.5 123 = = 120
87  |Lé Thanh Cudmg 0 - - 2 - 0.40 40 40
88 Lé Thanh Phuc 40 - 1 - - - 40
89 Lé Thao Vi 40 - 1 - - - 40
90  |Lé& Thj Hang Phuong 0 - 0.19 1 82 - - 80
91 Lé Thj Lan 40 - 1 - 0.80 80 120
92 Lé Thj N Binh 40 - 1 - - - 40
93 Lé Thj Thanh Huang 40 - | - - - 40
94 Lé Thj Thiy Trang 40 - 1.5 - - - 40
95 [L& TS Uyén 40 - L5 - - - 40
96 Lé Tra My 40 - 1 - - - 40
97 Lé Vin Hao 0 - 0.19 1.5 123 - - 120
98 |Lwong Cao Hong Phic 0 . - 1.5 = 0.40 40 40
99  |Luong Tung Lim 40 - | - - - 40
100 |Ly Phyng Binh 40 - 1.5 - - - 40
101 {Ly Van Bat 40 - 1 - - - 40
102 |Ma Triin Hung 0 - - 1.5 = 0.80 80 80
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A. THAM NIEN
. Seniority

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Potential

;;; ;:3’":;“;'; H 38 thim He s;‘:_r:réch :{e ls.i’ H¢ sg tiem
Ser:ir'l:;ry sl .Resp:nfi:]ilio? E_ﬁigency i Pairlennt?n] R
index index index index
103 |Mai Thanh Tén 1 40 - 1 - s - 40
104 |Ng Chia Chich 1 40 s 1 - - - 40
105 |Ngd Minh Hoa 0 - 0.19 1 82 - - 80
106 |Ngd Thé Hoan 1 40 - 1.5 - - = 40
107 |Ngd Thi Huyén 1 40 = 1 € 0.80 80 120
108 |Ngd Trong Nhin 0 - 5.10 1.5 3,290 - - 3,290
109  |Nguyén Anh Tudn 1 40 - 1 - - = 40
110 |Nguyén Chi Duang 1 40 - 1 - - - 40
111 |Nguyén Dinh Long Vinh 0 - 1.00 1.5 645 - - 650
112 |Nguyén Die Hodng 1 40 - 1.5 - - - 40
113 |Nguyén Bire Luong 1 40 - 1.5 - - - 40
114 [Nguyén Bie Luyén 1 40 - 1 - - - 40
115 |Nguyén Die Manh 1 40 - 1.5 - - - 40
116 |Nguyén Duong Anh Minh 1 40 - 1.5 - - - 40
117 |Nguyén Duy Nam 0 - 0.19 1 82 - - 80
118 |Nguyén Ha Phuong 0 - 1.00 1.5 645 2,00 200 850
119 [Nguyén Hoang Luong 0 - 2.60 1.5 1,677 - - 1,680
120 |Nguyén Hong Tan 1 40 - 1.5 . - - 40
121 |Nguyén Héng Uyén Nhi 1 40 z 1 s 2 = 40
122 |Nguyén Hung Son 1 40 = 1 = = E 40
123 |Nguyén Hitu Duy 1 40 - 1 - - - 40
124 |Nguyén Hiru Quyén 1 40 - 1 - - - 40
125 |Nguyén Hiru Sinh 1 40 i 1.5 - - - 40
126 |Nguyén Hiru Thiy 1 40 - 1 - - s 40
127 |Nguyén Huy Hodng 1 40 - 1.5 - 0.80 80 120
128 |[Nguyén Huyén Trang 0 - 0.19 I 82 2,00 200 280
129 |Nguyén Két 1 40 - 15 - - - 40
130 |Nguyén Kiéu Diém 1 40 1.00 2 860 - - 900
131 |Nguyén Manh Ting 0 - 1.00 I 430 2.00 200 630
132 [Nguyén Minh Hiéu 1 40 - I - - - 40
133 |Nguyén Minh Hiéu 1 40 - 1 - 2 3 40
134 |Nguyén Minh Ngoc 1 40 - 1.5 = i - 40
135 |Nguyén Minh Phiic 0 - - 0 - 1.20 120 120
136 |Nguyén Minh Son 1 40 < I - - - 40
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A. THAM NIEN
A. Seniority

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Potential

g;; :3'{‘:“:?: Hi sifhim Hg 5]“:1!“55*1 H§ Stsv H§ sb tiém
SeJ:li:::'ry OB Respl;n:r'::'ﬁty E;S:ncy ki Pu:leﬁr::?al i
index index index index
137 |Nguyén Minh Tém 0 - 1.00 1.5 645 4.50 450 1,100
138 [Nguyén Minh Thii 1 40 - 1.5 % - " 40
139 |Nguyén My Hu¢ 0 = . 2 5 0.80 80 80
140 |Nguysn Ngoc Khoa 1 40 - 1 = = = 40
141 [Nguyén Ngoc Khoa 1 40 - 1 - - - 40
142 [Nguyén Ngoc Tl 1 40 - 1 - - - 40
143 [Nguyén Pham Anh Ta 1 40 - 1 - - - 40
144 [Nguyén Phan Linh 0 - 0.19 1.5 123 - - 120
145 |Nguyén Pht Han 1 40 1.00 1.5 645 - - 690
146 |Nguyén Quang Huy 1 40 - 1 - - - 40
147 [Nguyén Quang Thong 0 - 2.60 1.5 1,677 - - 1,680
148 [Nguyén Quang Truimg 1 40 - 1.5 - - - 40
149 |Nguyén Quéc Tudn 1 40 - 1 - - - 40
150  [Nguydn Quynh Bich Trim 1 40 - 1 - - - 40
151 |Nguyén SiKién 1 40 - 1 - 2 = 40
152 [Nguyen Tén Tai 1 40 1.00 1.5 645 - - 690
153 |Nguyén Tt Phong 0 - - 1 - 0.40 40 40
154  |Nguyén Tt Thing 0 - - 1.5 - 0.40 40 40
155 |Nguyén Thanh Pat 1 40 - 1.5 - - - 40
156  [Nguyén Thanh Hiép 1 40 - 1 - - - 40
157  |Nguyén Thé Manh 0 = 1.00 1.5 645 - < 650
158 [Nguyén Thj Bé Tam 1 40 2 1 = . - 40
159  |Nguyén Thj Bich Phuong 1 40 - 1 - - - 40
160 |Nguyén Thi Cim Giang 0 = - 1 - 0.80 80 80
161  |Nguyén Thi Chién 0 E 1.00 1.5 645 - . 650
162 |Nguyén Thi Duyén 0 - 0.19 1.5 123 - - 120
163 |Nguyén Thi Hai 1 40 - 1.5 - - - 40
164  |Nguyén Thi Hiu 1 40 s | - - e 40
165 |Nguyén Thj Hoai Thuong 1 40 . 1 - - - 40
166 |Nguyén Thj Hué 1 40 - 1 - - - 40
167  |Nguyén Thj Hudmg 0 - 1.00 1 430 2.00 200 630
168  |Nguyén Thi Huong Giang 0 - 0.19 1.5 123 - - 120
169 |Nguyén Thi Kiéu Dung 1 40 g 1.5 5 - - 40
170 |Nguyén Thi Kim Chi 0 - 0.19 1 82 - - 80
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A. THAM NIEN
A. Seniority

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Porential

S6 lwgng ¢b phiéu
*SOP 2024 dugec mua

STT Hyiva tén HE s6 tham H¢sb trich | Hesb HE sb tiem Number of ESOF 2024
SEQ Full name nién nhigm HQLV e shares eligible to
e ESOP A g ESOP B g ESOP C purchase
Seniority Responsibility | Efficiency Potential AL
index index index index h '
171 |Nguyén Thj Kim Trinh 0 - 1.00 2 860 - -
172 |Nguyén Thi Ly 1 40 0.19 1 82 - - 120
173 |Nguyén Thi Ly 1 40 - 1 - - = 40
174 |Nguyén Thi Mai Anh 1 40 0.19 1.5 123 . - 160
175 |Nguyén Thi My Ngén 1 40 - 1 - 0.80 80 120
176  |Nguyén Thi Ngoc Huyén 1 40 - 1.5 - - - 40
177 |Nguyén Thj Ngoc Trinh 1 40 - 1 - - - 40
178 [Nguyén Thj Phuong Thiy 0 - 0.19 1.5 123 - - 120
179 |Nguyén Thi Quyén 0 = 5.10 1.5 3,290 - - 3,290
180 |Nguyén Thi Tam 0 - - 1 - 0.40 40 40
181  |Nguyén Thi Thanh 0 - 1.00 2 860 - s 860
182 [Nguyén Thi Thio Ly 0 - 0.19 1.5 123 - - 120
183 |Nguyén Thj Thu Hing 0 - E: 15 - 0.40 40 40
184 [Nguyén Thj Thu Thiy 0 - - 1.5 - 5.20 520 520
185 [Nguyén Thi Thu Thiy 1 40 - 1 = = - 40
186 |Nguyén Thi Thiy 1 40 - 155 - - - 40
187 [Nguyén Thj Thuy 1 40 s 1.5 - - - 40
188 |Nguyén Thj Thuy Hing 1 40 - 1 - - - 40
189 [Nguyén Thj Thiy Linh 1 40 B 1 S = 3 40
190  [Nguyén Thj Thiy Trang 1 40 - 1 - - - 40
191 [Nguyén Thj Tinh 1 40 1.00 1.5 645 - . 690
192 |Nguyén Thj Tinh 1 40 - 1 - - - 41)
193 |Nguyén Thi T Anh 1 40 = 1 4 - z a0
194 |Nguyén Thj Trang 1 40 - 1 - - - 40
195 [Nguyén Thj Tric Linh 1 40 - 1 = . - 40
196 |Nguyén Thi Tuyét Hing 0 s 0.19 1.5 123 - - 120
197 |Nguyén Thign Anh 1 40 1.00 1 430 - - 470
198  [Nguyén Thg Ngge 1 40 - 1 - - - 40
199 [Nguyén Thu Ha 0 @ 0.19 1 82 - - 80
200  [Nguydn Thu Hién 0 - 0.19 1.5 123 - - 120
201  |Nguyén Tién Diing 1 40 - | - 5 z 40
202 [Nguyén Trung Kién 1 40 - 1 - - - 40
203 [Nguyén Tuin 0 - 1.00 1.5 645 - - 650
204 |Nguyén Tudn Diing 0 - - 2 - 0.40 40 40
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A. THAM NIEN

B. TRACH NHIEM & HQLV

C. TIEM NANG

A. Seniority B. Respounsibility & Efficiency C. Potential
?;; :ﬁ;’:ﬂ:: He-s,{\.‘tham H s:.t-rﬁch [I;é sx‘:v H¢ s% titm
.S'erl:r'l;zry SOna Rﬂpzn:‘f':IJ'q: Eﬁigjncy s I’ul;e.::]r?ﬂi ESORC
index index index index

205 |Nguyén Tudn Phong 1 40 - 1.5 . - - 40
206 |Nguyén Tudn Thanh 1 40 - 1 - s - 40
207 [Nguyén Tang Lam 0 - 5.10 1.5 3,290 4.50 450 3,740
208  [Nguyén Vin Cuimg 0 = 1.00 1 430 2.00 200 630
209 |Nguyén Vin Dai 1 40 < 1 - = - 40
210 |Nguyén Vin Luong 1 40 - 1 - - - 40
211 |Nguyén Vin Lugng 1 40 - Ii5 - - - 40
212 |Nguyén Vin Sing 1 40 0.19 1.5 123 - - 160
213 |Nguyén Viin Tan 1 40 - 1 - - - 40
214 |Nguyén Vin Thanh 0 - 0.19 2 163 - - 160
215 |Nguyén Vin Thio 0 - 1.00 1 430 - - 430
216  |Nguyén Vin Toin 0 - - 1.5 - 13.40 1,340 1,340
217  [Nguyén Vin Ting 0 - 2.60 1.5 1,677 2 = 1,680
218 |Nguydn Vigt Cuong | 40 - 1 - 2 - 40
219 |Nguyén Viét Thi 1 40 - 1.5 - - - 40
220 [Nguyén Vii Bio 1 40 - 1 = - = 40
221 |Nguyén Xuan Binh 0 - 1.00 1.5 645 2.00 200 850
222 |Nguyén Xuin Dinh 1 40 g 1 = = . 40
223 |Nguyén Xuin Truémg 1 40 - 1.5 s - - 40
224 |Nham Vin Quy 1 40 - 1 - - - 40
225 |Phagm Dinh Chuong 1 40 1.00 1 430 - - 470
226 |Pham Binh Pat 1 40 - 1 - - - 40
227  |Pham Pinh Trung 0 - 1.00 2 860 - - 860
228  |Pham Pirc Trung 0 - 1.00 1 430 - - 430
229  |Pham Hai Dang 1 40 - | - - - 40
230  |Pham Hiru Thianh 1 40 - 1 - - - 40
231  |Pham Huynh Thi 0 - - 1.5 - 0.80 80 80
232 |Pham Khinh Son 1 40 - 155 - - - 40
233 |Pham Nguyén Duy Phi 1 40 - 1 - = = 40
234 |Pham Nguyén Nguyén An 1 40 - 1 - - - 40
235 |Pham Tén Sy 1 40 - 1 5 E - 40
236 |Pham Thj Bich Ngoc 0 - 0.19 15 123 - - 120
237 |Pham Thj Bich Ngoc 1 40 - 1 - - - 40
238  |Pham Thi Huong Giang 0 - 0.19 1 82 - - 80




A. THAM NIEN
A. Seniority

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Potential

S0 lrgng cb phiéu
ESOP 2024 dugc mua

;;5 ;'H'L":aﬁ’; H{ b tham Heshtrach | Hés H¢ sb tibm J'“"“f’"_'" 'P';:f's""' 2024
nitn nhi¢m HQLV niing sharey eligible
Seniority EeOrs Responsibility | Efficiency ESORE Potential ESORC purchyse
index index index index SA+B+C

239 |Pham Thi Huyén 0 < 0.19 1.5 123 . .

240 |Pham Thi Huyén 1 40 - 1.5 = - - 40
241  |Pham Thi Ngoe Anh 1 40 . 1 - s s 40 .
242 |Pham Thi Nhin 0 - 1.00 2 860 - - 860
243 |Pham Thi Thao My 1 40 . | - - : 40
244 |Pham Thj Thay Linh 0 - 0.19 2 163 - - 160
245 |Pham Thj Vi¢t Chinh 1 40 - 1.5 - - - 40
246  |Pham Tién Dat 1 40 . 1.5 - - g 40
247  |Pham Tién Vinh 1 40 0.19 1.5 123 - - 160
248  |Pham Tudn Minh 1 40 0.19 1.5 123 & - 160
249 |Pham Vin Ding 0 - 0.19 1 82 = - 80
250 |Pham Vin Dat 1 40 - 1 - - - 40
251 |Pham Vin Quang 0 - 0.19 2 163 = - 160
252 |Phgm Vin Ting 1 40 - 15 - - - 40
253 |Pham Vin Vigt 0 & 0.19 1.5 123 2.00 200 320
254 |Pham Vit Anh 1 40 E | = 0.80 80 120
255 |Pham Vil Huy 1 40 - 1 - - - 40
256  |Phan Hoang V¥ 0 = 0.19 1.5 123 g - 120
257  |Phan Ngoc Tudng Vy 1 40 - 1.5 - - - 40
258  [Phan Nhit Linh 0 - 0.19 1 82 - - 80
259  |Phan Thinh Danh 1 40 - 1 - - - 40
260  |Phan Thanh Tam 0 - 0.19 | 82 - 5 80
261 |Phan Thi Hong Thim 1 40 - 1 - - ) 40
262 |Phan Thj Ninh Thudn 1 40 . 1 - £ g 40
263 |Phan Thi Thanh An 1 40 - 1 - - - 40
264  |Phan Thi Trinh 1 40 - 2 - 0.40 40 80
265 |Phan Trung Kién 0 - 0.19 1.5 123 - - 120
266 |Phan Van Ling 0 - 5.10 1.5 3,290 7.10 710 4,000
267  |Phing Thi Hoa 1 40 - 2 - = = 40
268  [Phung Thj Thu Thay 0 - 1.00 1.5 645 - - 650
269 |Ta Hong Anh 1 40 - 1.5 % s < 40
270 |TaThiLly 1 40 - 1.5 = 0.40 40 80
271 |Trin Bio Vy 1 40 - 1.5 - . - 40
272 |Tran Digu Huong 1 40 - 1 - - - 40




A. THAM NIEN
A. Seniovity

B. TRACH NHIEM & HQLV
B. Responsibility & Efficiency

C. TIEM NANG
C. Potential

:;g :,‘u"”"ja:‘; H§ 53 thim HEs wrich [ H¢sd H{ 56 tiém
nen ESOP A kit HOLV | gsops ning ESOP C
Seniority Responsibility | Efficiency Potential
imdex index index index

273 |Trin Doan Hiu 1 40 - 1 - - - 40
274 |Trin Duy Ding Quang 1 40 0.19 1 82 . 2 120
275 |Trin Hai Nam 0 - 0.19 1.5 123 5.00 500 620
276 |Trin Hing 1 40 - 1 . - = 40
277 |Trdn Huy Quang 0 - 0.19 1 82 - - 80
278  |Trin Huynh Ngoc Nga 1 40 - 0 = - - 40
279  |Trin Mai Thao 0 - - 2 - 48.50 4,850 4,850
280 |Trin Minh Phuong 0 - 1.00 2 860 - 3 860
281 |Trin Ngoc Minh Tuéng 0 - 1.00 1 430 - - 430
282 |Trin Ngoc Quang 1 40 - 1 - = % 40
283 |Trin Nguyén Phugng Hing 1 40 - 1 - - - 40
284  |Trin Nguyén Thiy Duong 1 40 - 2 - - - 40
285  |Trn Phong Phi 1 40 2.60 1.5 1,677 2.00 200 1,920
286 |Trin Quang Thai 1 40 - 1 - = z 40
287 |Trin Quéc Hai 0 = 0.19 1 82 = < 80
288 | Trin Quéc Khanh 1 40 - 1.5 - - - 40
289 | Tran Qudc Toan 0 - - 2 - 0.40 40 40
290 | Trén Quéc Trang 1 40 = 1.5 - « - 40
291  |Trén Thanh Phi 1 40 1.00 1 430 < s 470
292 |Trin Thanh Trién 0 - - 1.5 - 0.80 80 80
293 |Tran Thanh Ti 0 - - 1 - 0.80 80 80
294 [Trin Thé Hoc 1 40 - | ’ . - 40
295 |Trén Thé Son 1 40 : 2 - 0.80 80 120
296  |Tran Thi Anh 1 40 - 2 - - - 40
297  |Tran Thi Digu Linh 0 - 1.00 2 860 - - 860
298  |Trin Thi Hodi Huong 1 40 . 1.5 - - - 40
299 |Trin Thi Lan Chi 0 - 1.00 2 860 - - 860
300 | Trdn Thi Linh Chi 0 - 0.19 1.5 123 - - 120
301 |Trin Thi Minh Hing 1 40 - 1 - - - 40
302 |Trin Thj Phuong Déng 1 40 - 1 g S & 40
303 |Trin Thi Quynh 0 5 1.00 2 860 - - 860
304  |Trin Thi Thanh Loan 1 40 - 1 - - - 40
305 |Tran Thi Thiy Trim 0 5 0.19 1.5 123 - - 120
306  |Trin Thi Thuy Tuoi 1 40 = 1 - - - 40




A. THAM NIEN
A. Seniority

B. TRACH NHIEM & HQLYV
B. Responsibility & Efficiency

C. TIEM NANG
C. Potential

:;; ;‘?"":u':: ¢ 56 thim Hgsbtrich [ H¢sd H¢ s6 tibm
plan ESOP A Aho HOLV | poopp ning ESOP C
Seniority Responsibility | Efficiency Potential
index index index index

307  |Trn Thj Trang 1 40 - 15 - - - 40
308 | Trin Thu Huyén 0 - 1.00 15 645 1.50 150 800
309 |Tran Tuin Viét 0 = ” 1.5 . 26.30 2,630 2,630
310 |Trin Van Quan 0 - 0.19 s 123 - - 120
311  |Trinh Duong Som Ting 0 - - 1 - 0.80 80 80
312 |Trinh Khiic Diing 1 40 - 15 - - - 40
313 |Trinh Thj Bich Trim 1 40 - 1.5 - - - 40
314 |Trinh Thj Len 1 40 - 1.5 - - - 40
315 |Truong Minh Hing 0 - - 15 - 0.40 40 40
316 |Trwong Thj Huong Quynh 0 - - 15 - 0.40 40 40
317  |Tudng Duy Quan 1 40 - 15 - - - 40
318 |Vd Thanh Bio 1 40 - 1 - - - 40
319 |[ViAnh Ta 0 - - 1.5 - 0.40 40 40
320 |Vii Duy Hing 1 40 - I - 2.00 200 240
321 |Vi Hoing Hing 1 40 - 1 - - - 40
322  |Vi Minh Siang 0 - - 2 - 0.40 40 40
323 |Vii Nguyén Thién Ly 0 - 1.00 1.5 645 - - 650
324 |Vi Quang Phong 1 40 - 1 - - = 40
325 |VuThj Hai 1 40 - 2 - - - 40
326 |V Thj Thu Quyén 0 - 0.19 1 82 - 2 80
327 |VaVanLa 0 - - 1.5 - 0.80 80 80
328 |Va Xudn Binh 1 40 1.00 1 430 - - 470
329 |Vuong Chi Cong 1 40 - 0 - - - 40
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